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(A)
A ! Is that a package tour brochure that youre looking at?
B ! Yeah, Europe looks great! This company would be able to arrange

everything. If you join one of these tours, you can just relax and enjoy

the sights.
A ! Got it. Are you going with your wife or inviting your dad?
B @ T've been thinking about that. 1
A ! Perfect! You could sit between them on the plane!
B ! It doesn’t sound like such a great plan when you put it like that.
A T heard that package tours 2 . Is that the case?
B © Yes. I guess they wish to cater to travelers with different budgets.

I doubt I'd do that as we’d like our accommodation to be as affordable
as possible.

A : T feel the same. It’s just a place to sleep as far as I'm concerned.

B I agree. But it seems like there are a lot of people who think
differently.

A ! Anyway, when 3 ?

B : When we leave the deposit, I guess. It has to be done at least a
week in advance of departure. There’s lots to ask them before we send
it though.

A ! Best of luck with the planning!




1. 7. As much as I love them both, I'd like to go by myself for a
change.
4. I've been promising to take Sue to Europe for years.
7. Of course I'm taking Sue, but my dad could accompany us if
he'd like.
I.. Sue hasn’t got any vacation days left for this year, so just my

dad.

2. 7. can sometimes be surprisingly good value for the money
4. don’t consider customers’ individual requirements
7. give customers an option to pick a more luxurious place to
stay

I.. provide customers with the chance to stay at really cheap

hotels
3. 7. are you going to look at a tour brochure
4. are you planning to start your package tour
7. did you first hear about this company
I.. will you know for sure whether you’ll be going
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A: Got it.[Are you going with your wife or inviting your dad]?

I
B: I've been thinking about ]—

A: Perfect! You could sit betweenon the plane!
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A: | heard that{package tours] 2 . Is that the case ?
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2. give customers an option to pick a more luxurious place to stay
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A: Anyway, when 3 ?

B: When we leave the deposit, | guess. It has to be done at least a
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7. are you going to look at a tour brochure

4 . are you planning to start your package tour
2. did you first hear about this company
I

will you know for sure whether you'll be going
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(B)

A : Hey, Randy. You’re not looking so good. What’s the matter?

B : TI've just been feeling really tired recently. When I wake up, I never
feel completely rested and refreshed.

A : Oh, that’s terrible! How much sleep are you getting each night?

B! I'm in bed at 11:30 p.m., and I set my alarm for 5:00 a.m. But
truth be told, 4

A T see. So basically, you're really only getting about four hours but
probably even less sleep than that. That’s certainly not enough.

B : Tell me about it. What should I do?

A : 1 suggest avoiding blue light from electronics and not drinking any
coffee or green tea a few hours before bed.

B : Well, I don’t like bitter drinks anyway. But 5

A Avoid doing that. Actually, it contains small amounts of caffeine,
too. Also, it’'s best to complete several continuous 90-minute sleep
cycles per night.

B ! Oh, right! I recall hearing that waking up in the middle of a cycle
makes you sleepy. So, maybe getting a total of six hours per night is
ideal?

A 6

B : Well, sleeping for almost a third of the day seems like a lot for a
busy university student, but I'm ready to try anything you suggest.

I fall asleep right away more often than not
I sometimes go to bed at an even earlier time

it frequently takes me a couple of hours to fall asleep

LN

it’s quite common for me to sleep right through my alarm




5. 7. I do drink a glass of ice water while taking a warm bath for
an hour
4. I do enjoy a cup of hot chocolate while watching the nightly
news
7. I do listen to high-energy rock music on my headphones

I.. I do watch a lot of Hollywood action movies on my tablet

6. 7. Actually, experts say you need more than seven and a half
hours.
1. Honestly, you need to discover for yourself what is ideal for
you.
7. In reality, five hours of high-quality deep sleep will probably
do.
T.. You know what, try to force yourself to sleep for a solid 11

hours.
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A: | suggest avoiding blue light from electronics and| not drinking

any coffee or green tea a few hours before bed|

B: Well, | don't like bitter drinks anyway. But S5 .
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busy university student, but I'm ready to try anything you suggest.
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7. Actually, experts say you need more than seven and a half hours.
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4 . Honestly, you need to discover for yourself what is ideal for you.

2. In reality, five hours of high-quality deep sleep will probably do.
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x. You know what, try to force yourself to sleep for a solid 11
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Australia is the largest island and the driest, flattest continent on
our planet. Its land area is almost three million square kilometers and
its population is ( 7 ) to be just over twenty million people.

The population of Australia is quite low compared to the population
of other countries that are similar in size. This is because Australia gets
very little rainfall in the ( 8 ) of the island. As a result, this area is
(9 ) desert and uninhabitable. Only the eastern coastal ( 10 ) are
highly populated.

The first Australians were the Aborigines who came down from Asia
about 40,000 years ago. The first Europeans to spot and land on
Australia were the Dutch. However, Australia did not gain much
( 11 ) until 1770 when James Cook claimed the eastern part of the
island. In 1788 the first British ( 12 ) was created on the shores of
Port Jackson. Permanent colonization of Australia began in the
nineteenth century, and since then people from all over the world have

migrated to the island to live and work.

7. attention A . districts 7. estimated
I.. hastily 7. immigrant 7. interior

¥. mostly 7. settlement
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[lts land area]is[almost three million square kilometers]and
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* The population of the city is estimated to be around one million people.
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- The cost of the project is estimated to be $50,000.
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This is because [Australia]gets[very little rainfall]in the ( /8\ ) of the
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[Only the eastern coastal (10 )] are highly populated.
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However, did not gain[much ¢ N )] until 1770 when
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James Cook claimed the eastern part of the island.

In l788[the first British ( 12 )] was created on the shores of Port
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13. The hero had a very difficult time in his youth, and that experience

made him ( ) he is today.
7. that 4. what 7. which I. why
14. My daughter, who wants to be a news reporter, is no ( )

talkative than my wife is.
7. fewer 1. less ¥7. much I. such

15. The chef explained that French butter has a stronger milk flavor than

Japanese ( ).
7. butter 1. it 7. one I. other
16. Two fifths of employee information ( ) leaked due to a computer
virus.
7. did 1. have 7. was I. were

17. The country’s Olympic program is supported by a team of

hardworking, ( ) nutrition specialists.

7. train 4. trained 7. training I. trains
18. The popular actor wrote an article ( ) changed his life.

7. about what 4. for fear that

¥7. from which L. no matter

19. To avoid paying late fees, you should return the DVD when you

( ) watching it.
7. finished 4. finishing
7. have finished I.. will finish
20. ( ) Ms. Lee won a huge prize in the lottery was a great surprise
to her.

7. As 4. Because 7. If L. That
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14. My daughter, who wants to be a news reporter, is no (
talkative than my wife is.

7. fewer 4. less ¥7. much XI. such
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» She is more beautiful her sister.
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> She is beautiful her sister.
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15. The chef explained that French butter has a stronger milk flavor than

Japanese ( ).
7. butter 1. it 7. one X.. other
G REAOEND I HE )
(A3 fi#55)
[French butter]has a stronger milk flavor than[Japanese ( )].
S \" o

(2522 —13B8F0( VX3 H I DRI EN]

/N & — |3 butter ?? it?? one?? ¥ h??

(K2:mitov—n)
O ENCE Y LR Y3 EFE S
QBERT2LERF 5 (ther ¥)

(X 25loned v —)
DRI SHbHEAHD S HIEEEIZOK !
QABFENIELAERIT 3




SOoBT itANCLEd

| J

SODBIRET oneANGLED

| J

(#0ER)
YDV VARADNAZ—IEBERDAALZ—L ) I v DAL
HIENEERBA L 7=,

pask (16) #IE

DEERELLEHNS, BERAAT(EIW,

16. Two fifths of employee information ( ) leaked due to a computer
virus.
7. did 1. have 7. was I.. were

< PO{NT SV D _ﬁ )

(EEBHFDH D 20T B E?2EE2?)
HEERDVDBYE 3 |

(A3 fEsR)
Two fifths oflemployee information]( ) ==

informationl3fX X LRI R L5




(tDthFET2ESVo—H]
D Aand B R €N
> are wrong.

@ either A or B / neither A nor B (LRI
P Either you orlives in Nagoya.
» Neither your brother norlive in Nagoya.

@ not only A but also B / B as well as A BicHiz 3

» Not only you but also E]am wrong.
Pas well as | is wrong.

P[A number of students]are enrolled in Japanese class.

® the number of ~ [~ o #%]

Pf students who enrolled in Japanese

class is 28.

@ anumberof ~ [/ 3AD~]

(#03R)
MEESBBROSDD2MKI Y E2—2—DANRIZL>TREL
7=,

%IDII




g (17) BHIE Kkk

BDEEHRELLENS, EFRAAT(HEIY,

17. The country’s Olympic program 1is supported by a team of

hardworking, ( ) nutrition specialists.
7. train 4. trained 7. training XI. trains
(o) =fus@ando KA )
FTDX hardworking
* * * by ateam of and nutrition specialists.
( )

(ZfEHTand 0K AB)
and = [,]

(#03R)
Y*OBoAY vy 27005 LI3HBT. I n-RELTD
F—LizEZZONhTW3,

%g




gesk (18) MHIE kK

BDEEHRELLENS, EFRAAT(HEIY,

18. The popular actor wrote an article ( ) changed his life.
7. about what 1. for fear that
¥7. from which ZI. no matter

6) B + BERSS )

7 about what

* *» * anarticle about[what changed his Iife].

BoOANEEXEZI-Z L

A forfearthat [~F 3 Wit LuLh D]

* * ¢ an article for fear[that changed his Iife].
thatDE A IITEX L » L L &4

2 from which
* * *an article[from which changed his Iife].

&5 + whichl3EAIITEX L » LV 44

I no matter

* * *an article[no matter changed his Iife].

no matter D% A |Zhow*®what H* HE

(#03R)
tDODANRDHEIL. BLOAEERZZ-ZIZ2DoVWTREXEL
7=,




gesk (19) #E2E K

BDEEHRELLENS, EFRAAT(HEIY,
19. To avoid paying late fees, you should return the DVD when you
( ) watching it.
7 . finished 4 . finishing
7. have finished I.. will finish

@) B - 0B )

B« XU DBIFBP TIIARKROAB T HIRER
MRKF — BER
KRREKTET - BET T

(#03R)
EaE*ZI I e IT2-0i12. OVD R bo7-6. R
ERETL,

g2k (20) #HE2E K

BDEEHRELLENS, EFRAAT(HEIY,

20. ( ) Ms. Lee won a huge prize in the lottery was a great surprise
to her.
7. As 4. Because 7. If XI.. That
() zem ¢ e 5 e )
(A3 fR55)

[( ) Ms. Lee won a huge prize in the Iottery]was a~.

S Y




LB X E2EmAILI3I 2]
when / if / that

(#03R)
D—3APE(LELE T, BRIt TKELEET -
7=,
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‘B 8RR (24R))
- BB R 1 6R(3R)

- BEREER 65

BREhrERS

A T4 A LDBEERIPREIED |

() XPORLRIRrEL 2R\, L., LLEFLEET 2 |
(2) EROICIFASERICERFT STV 3 =L




IV A 74 # LBIRE(2023F18288)

IV ROFEXOFRIEDEVDOE, T~Ihb—2%EN,

21. Calum believes that we should do away with that traditional practice.
Calum believes that we should continue that traditional practice.
Calum feels that we should refine that traditional practice.

Calum reckons that we should learn about that traditional practice.

L

Calum thinks that we should eliminate that traditional practice.

22. It remains to be seen when the budget meeting will happen.
It is still uncertain when the budget meeting will happen.
It is very clear when the budget meeting will happen.
When the budget meeting will happen is not important.

L

When the budget meeting will happen needs to be discussed.

23. If Joe can get through the second stage of the selection procedure, I

think he will get the job.

7. If Joe can be accepted to the second part of the selection procedure,
I think he will get the job.

4. If Joe can successfully complete the second part of the selection
procedure, I believe he will get the job.

7. If Joe is able to attend the second stage of the selection procedure, I
think that he will get the job.

I. If Joe is able to understand the second stage of the selection

procedure, I believe that he will get the job.

24. In the project team, Dan clearly brought something to the table.
7. Dan clearly had high expectations of the project team in which he
worked.
4. Dan obviously needed help in the project team in which he worked.
7. In the project team, Dan obviously provided something of benefit.

L. In the project team, Dan was clearly someone who was well liked.




pEs(21) #E2E K

BDEEHRELLENS, EFRAAT(HEIY,

21. Calum believes that we should that traditional practice.

7. Calum believes that we should that traditional practice.
4. Calum feels that we shouldthat traditional practice.

7. Calum reckons that we should that traditional practice.

I.. Calum thinks that we shouldthat traditional practice.

B do away with [~%3#T 3]
B refine [BRT3)
B eliminate [ERHPR <)

(%03R)
Calumid B L IBB 4B T R&FrfELTV 3,

past(22) #HEE Kk

DEEREL LIS, FEIRAAT(EIW,

22. Tt [remains to be seen]when the budget meeting will happen.

It is when the budget meeting will happen.
It is when the budget meeting will happen.

When the budget meeting will happen is

When the budget meeting will happen [needs to be discussed]

B ¥ N

B remain to be p.p.
[ChDLRONBZEPESTVWEFLERLATEVW>FED

(#05R]
WOFERBIDHINILEHETENES ),




pRER(23) #HEE Kk

BDEEHRELLENS, EFRAAT(HEIY,

23. If Joe can |get through|the second stage of the selection procedure, I
think he will get the job.
7. If Joe can [be accepted to] the second part of the selection procedure,

I think he will get the job.
4. If Joe can [successfully complete] the second part of the selection

procedure, I believe he will get the job.
¥7. If Joe is able to the second stage of the selection procedure, I
think that he will get the job.

L. If Joe is able to the second stage of the selection

procedure, I believe that he will get the job.

B get through [(HXR% Li2)@ 3

(f03R)
Joel I ZREBEICEB-7-6. HEEX1BOoHN B8,

pRER(24) BIE Kokk

DEERELLEHNS, BERAAT(EIW,

24. In the project team, Dan clearly[brought something to the table]
7. Dan clearly [had high expectations of ]t.he project team in which he
worked.

1. Dan obviously|needed help |in the project team in which he worked.

7. In the project team, Dan obviously| provided something of benefit.)

I.. In the project team, Dan was clearly [someone who was well liked.]

B bring something to the table [E#¥ 3]

(#08R)
09z FF—LDPT, DanldBBASrIzEEALTV 3,




V_ERFE0BH YR

PN

‘B 8RR (24R))
- BB R 1 6R(3R)

- BEREER 35

BREhrERS

ETOEEOSTKRI LI LLECTHOK!

(M) XPORLRIBrELG2RBHL L., LLEFLEET 2 |
(2) EXROIZIZRASERICRFEIAhTV3 U]




V &

B1=2(2023415288)

25.

26.

27.

28.

29.

V Rko(a)lTREhsE®REZRSL, 22(b)DELDOEFHICANLDIHEDBEL -
R, FRENRT ~h b —0EN,

(a) to use or fill a space

(b) Boxes of unsold shoes from the winter sale ( ) the
warehouse.
7. capture 1. engage 7. inhabit I.. occupy

(a) in a very powerful or strong way

(b) I was ( ) irritated by my dog’s barking in the middle of the
night.
7. faithfully 4. hardly 7. intensely T. steadily

(a) to throw things in different directions

(b) The old man in the park would sometimes ( ) birdseed
around himself to attract the pigeons.
7. aim 4. grind 7. scatter I. squeeze

(a) very impressive to look at
(b) The fireworks display at the yacht harbor this year was ( ),
and probably the best ever.
7. conventional 4. renowned

7. spectacular .. vivid

(a) to do something that is in opposition to a law, principle, etc.
(b) Those who ( ) school rules should submit an apology letter
to the school principal.
7. isolate 1. regulate ¥7. stimulate X. violate




BDEEHRELLENS, EFRAAT(HEIY,

25. (a) to use or fill a space AR—RA %), BH 3
(b) Boxes of unsold shoes from the winter sale ( ) the
warehouse.

7 . capture 1. engage 7. inhabit I.. occupy
o223 nHE3e3 (EX8) &3
(%05R)
ZDE—NWDOTNZ > THEHFEEEIEH TV 3,

26. (a) in a very powerful or strong way 1D TEE I

(b) I was ( ) irritated by my dog’s barking in the middle of the
night.
7. faithfully 4. hardly 7. intensely  X.. steadily
B FrAZhEW &< BRIC
(#08R)

FIIERDPIZEDORIORZ B Z L2538 FIL> T =,

27. (a) to throw things in different directions ¥ E 444 L HB IR T3 - ¥

(b) The old man in the park would sometimes ( ) birdseed
around himself to attract the pigeons.
7. aim 1. grind 7. scatter X.. squeeze
85 M << 5 %< &3
(#08R)

EWI-BIIABTEYEEDF2-OIZAN L EE LSBT,

28. (a) very impressive to look at 8 TWTrTHERE*¥E52 3
(b) The fireworks display at the yacht harbor this year was ( ),
and probably the best ever.
7. conventional B/ (2|3 % 57 4. renowned %%
7. spectacular J+E 7% I, vivid #er 4
(#05R)
B3y FN—NRN—TOSFEDRRKKRRIIRBCTHEE L —FThHo Tz,




ERPRUWLZCIRLI-Z: T3 2L
29. (a) to do something that is in opposition to a law, principle, etc.

(b) Those who ( ) school rules should submit an apology letter
to the school principal.
7. isolate 1. regulate 7. stimulate . violate
M z€3 wHRT 3 RHT 3 3
(#08R)

RUWEW > AL RRREEICHEXERETEIRETH 3,




VI EFRBOSHE AR

PN

‘B 8RR (24R))
- BRI S 1 6R(3R)

- BEREER 65

BRELLBRS

c [BPDTBEE<2L2—¥L )
- [ZBREBIZECGA!]
- A8 g2 —vdrEETS !

(EFEMBEOR D)
[HTHEEBECE( Y 1RSI TEZTIEWIT LW ]

(1) BARBrEZ*BI~NT. BERBOL0BHL ERBIzTIFVv D%
FFIIHET 5,

BRDEBBELPLITEZ D,

ATF4ALLEDT T D 53,
BROERTEBOONIZOE DD HE=YIZT B,

SEA L 72330 IcSVOC % iR » T, RRERT 3,

(2
(3
(4
(5

~— ~— ~—




ADEEEY R b

(1) 138(SV)
O S matter

O S count

keep C
stay C
get C

feel C

seem C

appear C

prove (to be) C
turn out (to be) C
remain to be Vp.p.

o ooooooog o o

(3) & 4 xAE(SVOO)

O take [(A] (8FR3)
cost [A) (&5€/%)
save [A] (FRE)
spare [A] (65f])]
spare (A] (3]
owe [A] [(£)
do (A) (@]
owe (b ®] to [A)

o o o oo o o

(4) 8 5278(SVOC)
@ CIizEBa»< 3
0 make O 2853
O find O E& 5

keep O 2553

leave O 2553

423 59)

consider O F2&83

o od

O

look (sound/smell] C

SBEETH?S
SBEETH?

(2) 23AI(SVC) - beBZ X IZIZRALEWKRIZL 2 D D,

Cnii

Cizf®»>

Ciz%h 3

CicRz23 1Bz 23/95)
CIzRL 3

Cic8z53

Ciz8z53

Crrrbhr?

Crrrbhhr 3

hrs~3hBG LS v

(65R) A D A B
(5L2/B)br 2 /B4 3
(FR)H» B3

(eFf) %2l <

(FR)E&E <

(s2)%1%EH 3

(bD)ex 5253

(b DJId(N)D BT

O%CizT53
OMNRCrErhh 3
O%Chn%%i2753
O%CoFizLTHL
O%Cr-r®25%




@ Ciz tobe C »°< 3

O consider O to be C O%Crrr85
O believe O to be C O%Crrr85
O think O to be C O%Crr8Hd

RChoNY T— 3 vEIB

make

118853 let O
have O

BIRb & & get X
AN see / watch / hear feel O
oK keep / leave X
H5 5% 2 help O

catch (B3 3]

BIK 3

ZrAY tell / allow / enable..

% 1 make oneself Vp.p.® 3 /8% — v
O make oneself understood

O make oneself known

O make oneself heard

% 2 keep (leave] O Ving /84—
O keep (leave] him waiting

O keep [leave] the door locked

O keep (leave] the door open

*3tell OtoV /%2 —v

O allow O to V O permit O to V
Olead OtoV O cause Oto V

O encourage O to V O advise Oto V

O recommendOtoV O wantOtoV

O expect Oto V O require Oto V

O convince O to V O persuade O to V

X O O
O O O
X O O
X Ox2 O
O X X
X O X

O %3 X X

EHBL B

y A% ()

BB 3

WEFF-ETWV3

F7Z5*B® - LIZT3
F7Z%BF-MLIZT 3

O forceOtoV
O enable Oto V
OgetOtoV

O askOtoV
OtellOtoV

O orderOtoV




(5) 8 6 20AY(SVARIB)
D SVAas B
O regard Aas B
O referto Aas B

@ SVA with B
O provide A with B
O associate A with B

3 SVA from B
O prevent A from B

O discourage A from B

O tell A from B

O distinguish A from B

@ SVA of B

O rob A of B

O cure Aof B

O remind A of B
O suspect A of B

® SVAon B
O blame Aon B

® SVA to B

O adapt Ato B
O attachAto B
O devote Ato B

@ SVA for B

O praise A for B

O criticize A for B
O exchange A for B
O rely on A for B

SVA into B

O change A into B
O turn A into B

O persuade A into B

o 0o o od

o 0o oo |

o 0O

think of Aas B
lookon AasB

supply A with B
combine A with B

prohibit A from B
stop A from B
separate A from B

deprive A of B
clear Aof B
inform A of B
accuse Aof B

impose A on B

add Ato B
attribute A to B
limit Ato B

admire A for B
blame A for B
pay A for B

depend on A for B

translate A into B
divide A into B

seeAasB

fill A with B
compare A with B

keep A from B
forbid A from B
know A from B

rid A of B
tell Aof B
persuade A of B

adjust Ato B
applyAto B
expose A to B

thank A for B
excuse A for B
substitute A for B

put A into B
talk A into B




® SVA out of B

O talk A out of B O persuade A out of B

(6) (N]JZE#HBEBIct naVvB)ET
O say to [A] that SV O suggest to [A] that SV
O explain to [A] that SV O propose to [A] that SV

(7) think BY o &h53)
O think that SV

O complain that SV

O approve that SV

O make + O 2259
O make + O VRHZ
O make + oneself understood

O make + oneself known

Aof B Aof B Aof B
O dream that SV O be afraid that SV O be proud that SV
A of B Aof B Aof B
O be aware that SV O be ashamed that SV
Aof B Aof B
REEEARPHHYX b
(1) have
O have + O VR Olz~3+¥3
O have + O Vp.p. Or~3h 5
0 have + Vp.p. WRERT
O have + toV ~LGhIERS v
O have + A in common AEHEBTE/AL VI HBRHDH S
O have + no idea of (£Ef]53]~ S ¥ N AR
O have + difficulty (in) Ving ~TEDIZEBT3
O have + agood commandof A A(ERELY)*B8BIZERS
O have + only toV ~LazFhidvw
O have + somethingto dowithA AYXBR»H 3
O have + nothing to do with A ALBHR? GV
(2) make

O*(aslic¥T3
Oiz~3¥3
EFEHNrBL 3
monz




Oo0Oo0o0ooooooobooooaoao

make + oneself heard
make + fun of A
make + use of A

make
make
make
make
make
make
make
make
make
make
make
make

make

(3) put

|

O 0Ooo0oooooogaooo

(4) help

o 0o oo g

put
put
put
put
put
put
put
put
put
put
put
put
put

the most of A
much of A
little of A

up for A

out A

for A

sense

no difference
an effort
progress

a speech
money

T S i e S

a decision

+ down A

+ Ainto B

+ A to use

+ A to work

+ A to trouble

+ A into practice
+ off A

+ aside A

+ away A

+ onA

+ out A

+ up with A
+ forward A

help + O toV

help + O V&
help + A with B
help + to V

(cannot) help + Ving

BrRE3
AEHSh D
AXHBT3
AR KRIBT 2
Ax&EHRT 3
AXBRT 3
ADBHEhE*T 3
A%IBMRY 3
Alz@br» > THD
ERr¥LY
BETE RV
BhHh¥3
EHT3
AE—FF53
BB
REETT

ATEEBY 3
A%BIZ8R T (=translate)
AXFIBT3
Ax@r+¥ 3

AlCEF 33

A% E1T¥ % (=carry out)
A%EHT 3
A*EZ3
AExR1FF3
A¥Bi2Dl 3

(KL X)EET
AT 2
ABRLO*ET

Or~FT2D45FE)
Or~FT3D%FE
ADB%*F15 )
~FTBDIZ’ILD
~TEDERIFOLAL L




(5) do
0 S (will) do.

do + O good

do + O harm

do + O damage

do + O justice

do + O a favor

do + with A

do + away with A

do + without A

|
O

o 0o oo oo

(6) take

|

o o0 oo0ooooo

take
take
take
take
take
take
take
take
take

(7) keep
keep + C

keep + OC
keep + Ving

|

O 0Ooo0oogoooad

+ 4+ + + + +

A for granted

A into account

A into consideration
place

A seriously

it easy

after A

in A

over A

keep + on Ving

keep + up with A

keep + A from Ving

keep + an eye on A

keep + Ain mind
keep + in touch with A
keep + early[good] hours

(8) get
O get + to A
O get + C(angry/lost/married)
Oget+ OO0
Oget + OtoV

SIk+HTH 3,
OifZrH7-67
Oizg*5z253%
Oizg*5z23%
O%*DF IR
OILRDLITAY*T3
AR5 /0BT 3
A%*BEIET 3
AzZLTT %7

AEERIZLRS

A ERT?

A ERT?

#2 Z % (=happen)
ATRRIC®R 3
AEIIRD

AlzflTwv 3
ABRTE/A%72FT
A%35| &<

CniTh?
O%Cnz%iz¥53
~LEelT 3

~LEelT 3
AlZBhTIzo0wTiT<
AlZ~3EHZ W

Ao BEEtauw

A 2B THS
ALERERHED
PERRIETS

Als <
Cizk 3
Oiz0%523%
Oiz~3¥3




get + O Vp.p.

get + along with A
get + at A

get + away with A
get + through A

o oo g o

Olz~2xh3
ALfPR(®>TW(
AR T3/FIZAN3
AR (®>TDIT3
A% # 2 3 (=finish)

RERBXY R b

(1) it #8LEXI
O ERXEBEX
O Itis 2835 that sv(E£30)
O It is said that sv(5££30)
O ltcost (A] [(8&£]to V
O It takes [(A] (5[] to V
O It seems (to A) that sv
O It happens (to A) that sv
O It matters (to A) that sv

Q@ X B8YEEHE X
O S makeit~toV
OSfindit~to V

B #EFAIE

O It is £33 that sv(FAREL30)
O It is 258 that sv(E£3)

O £EfE153 is it that sv

(2) enough
O H %5 enough to V

(B) —ETEBEX

O not ‘- without ~

(4) BHNBEIE %1 > =13
O Not until A + 5B D

~Zrl3—7
~trEhbhTv3
~TE3DIZ[(BBLI1xHH B
~F23DI1Z(65RB)»H D B
(AlzzoT)~n & H 72
(Al >T)r=37-%2~72
(AlZZ 2 T)~IEKET

—FT53D%~2F53
—FB3DIE~TFrbhbhr 3

R RS g

ALTIELCLHT—T3




O It is not until A + that sv ALTIEL®YT—753

O No sooner had S Vp.p. than ~ —LTFCI~753
O Hardly (Scarcely] had S Vp.p. when(before] ~
—LTFCIz~753
(5) All you have to do is (to) V Hh~L3zThifLw
(6) Ais to Bwhat Cis to D ArBoOREFRIZCLODRER

(7) so*®such %1% - /-3

O Sis so ~ that sv SIZETH~LDTsviZ
O So ~ is S that sv SIZE TH~LDTsviZ
O Sis such that sv ETHSLE D Tsvl:
O Such is S that sv ETHSHE D Tsvls

BEETYR

RBET() itEBUBX
MEBIT(2) #PREISCHEX
SRBBIT(3) BMREFEESLHEX
P ET(4) FBRESOHEBX




VI %

VI

> R)%E (202341 5288)

KD [A]l~[D] OHAZIZES £H12, ZHICFNENT ~HOBY il %
AR, ELEERESEL, BERIFS THRESNLZEBHICANL DDA ZEY—2
®+k,

[A] VUV RBEZERLEZDOT, 22TOL) LEESLWIKENRTE RV,

Linda has a shoulder injury, so she is not as ( )( 30 )
( )31 )( ) ( ) be.

7. a 1. as 7. brilliant

I.. she used 4. swimmer 7. to

[B] HFROBENERALZZNLOMIE, ¥ —DHBLBOLENYDOANIZES
TRHPIVICHIHEL T E S,

The songs the music teacher chose are ( ) ( (32 )
( )( 33 )( ) have just begun to play the guitar.
7. for 4. hard 7. those
I.. too *. way #1. who

[C] HKIREDODH T Y KFETHAL,
Such ( YO 34 )( )35 )( ) ( ) very loudly.
7. excitement 1. her 7. she
.. shouted % . that 7. was

[D] #OBUARBE YV —Y ¥ NVAF4 7 THEOFHEZEANTAZ LT TR,

The politician went ( ) (36 ) ( ) (37 ) ( )
( ) on social media.
7. as 4. as far ¥7. have

I.. her plans 7. known 7. to




pRER (A) #HEE Kk

BDEEHRELLENS, EFRAAT(HEIY,

[A] VWYY REA2BRBL-DT, »2TOLS LE S LWIKENRTE RV,

Linda has a shoulder injury, so she is not as ( )( 30 )
( )( 31 )( ) ( ) be.
7. a 1. as 7. brilliant
I.. she used 4. swimmer 7. to
o) wmrmEESLTs <) RBETG) )

so/as/how/too++ E59 +
S e + BTN -

@) used tod X 3l )

* used to VIR (LT~ LTz

* be used to VIR (~F37-9iIcfEbh 3]

* be used to Ving [~F 301z BATV 3]
(&Bz2)

brilliant a swimmer as she used to




p&sk (8) MHIE Hdokk

BDEERBELLEHNS, BERAAT(EIW,

[(B] HHOLEIBAZEFNLOMIZ, ¥¥—DWBLBDIEPVOAIES
TRHEIVICLHEELT XS,

The songs the music teacher chose are ( ) ( )( 32 )
( (33 )( ) have just begun to play the guitar.

7. for 4. hard 7. those

I.. too 4. way 7. who

@ 33 Dway )

way + too + XBH [~F &3]

)
way too good [§TCKRTES)
way too easy [(§CABETEZ) LY

@ those ¥ AW 7-1BRAXKIR )

those = people

1)

those present [HE®E ] those concerned [R3%%& ]

Those for -y I those for [ E ]

Those wounded [B15%& ) those accused [#%& A
(&z2)

way too hard for those who
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[C] MEZEHREDODHZ Y KFETHAL,
Such ( )34 )( )( 35 )( ) ( ) very loudly.
7. excitement 1. her 7. she
I.. shouted 7. that 71. was

@) such that #3C )

S is such that sv. ETHSLE D Tsvls,
d (BB HX)
Such is S that sv

(&Fz]

was her excitement that she shouted

\ v

f&sk (D) HIE Kkk

BEFRELLEHLS, BERAATCIEEW,
[D] #OBUARIZV—TY ¥ NV AF 4 7 TCHHOREZEANTAZ LI TR,

The politician went ( ) (36 ) ( ) (37 ) ( )
( ) on social media.

7. as 1. as far 7. have

I.. her plans 4. known 7. to

@) gokfEo 124 T4 % A )

go as far as to VIR [~3T%®oTLE)

(BFz]

as far as to have her plans known
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When the Japanese economy was prosperous, particularly in the
1980s, its corporate culture used to be a role model for other countries
which were eager to similarly develop their own economies. It was even
featured frequently in world-famous magazines. However, as Japanese
economic power declined in the 1990s, this unique culture has instead
come to be considered an obstacle to national advancement. This trend
has gradually revealed some specific and serious problems with Japanese
corporate customs.

Japanese employment practices have been a persistent burden. The
traditional hiring model of shinsotsu-saiyou, a recruiting limited to new
university graduates, has been causing Japanese corporations to lose
flexibility in a modern recruiting environment. This system was
originally intended to initiate new graduates into their company’s
principles and nurture their loyalty to their employers. Japanese
businesses have tended not to hire workers who had already worked in
other organizations and were accustomed to another way of doing things.

The lifetime employment system has been another source of trouble.
In the 1970s and 80s, employees promised to devote all their time and
energy to their corporations, and in return the organizations secured
their employment until their retirement. However, this has been
preventing talented and ambitious workers from seeking new chances in
different businesses and has allowed underproductive employees to stay
in the same company.

The promotion process has also been a grave issue. A seniority
system allows employees to move up in the organization as they get

older regardless of whether they have made significant achievements or




not. This practice is supported by collectivism, which is unique to
Japanese society and allows every worker to get promoted uniformly.
This unique peer mentality has had a negative impact on Japanese
companies’ management for a long time. Employees worked overtime as
a result of pressure from other workers, and the amount of overtime
was considered a superficial measurement of their dedication to their
institution. Thus, they often prolonged the duration of a task which
normally would take only a few hours to complete. This working style,
however, is likely to demotivate talented and productive individuals.
Instead, particularly after the 2000s, an increasing number of businesses
have adopted a merit system; they decide employee promotions on the
basis of career backgrounds and achievements instead of age.

As time goes by, the former Japanese corporate culture is gradually
becoming obsolete because of its divergence* from international
standards. The reformation of the Japanese working style has just

started.

*divergence [#HiE, FEHE]

M1l AXOHEIEREONFICEIBOLLTRLELLR DR, T~ b—

D~ (38)

7. Although Japanese corporate culture was regarded as a
successful example to other countries, well-known publications paid
little attention to it.

4. The particular corporate culture that was formed in Japan is
the same as the corporate customs which can be found in some
other countries.

v7. The perception of Japanese corporate customs and behavior can
be said to have greatly changed over time.

L. While Japanese economic strength declined in the 1990s,
Japanese corporate customs are not considered to be part of the

reason for a lack of progress in the country.




M2 AXOE2EFEONFECEIDOLLTRLELLLDE, T~Iho—

28~ (39)

7. A benefit of traditional Japanese hiring practices is related to
the flexibility that they offer to companies.

4. It is clear that Japanese corporations particularly value job
applicants that have experience working in other businesses.

¥7. The traditional hiring model in Japan involves companies
restricting their recruitment to graduates, regardless of how long
ago they received their degree.

L. Traditional hiring practices in Japan initially aimed to foster

employee devotion to the recruiting firm.

M3 AXOEIBREDHECAEIDOLLTRELLIOE, T~Ihb—

DEN, (40)

7. A feature of Japanese corporate culture has been the ability of
workers to actively pursue career opportunities in other companies.

4. Despite the failings of the lifetime employment system, it can be
said to have been of particular benefit to talented and ambitious
workers.

7. In exchange for long-term secure employment, staff members
agreed to commit their efforts solely towards their company.

I. Japanese corporate culture has not proven to be a barrier to

getting rid of workers who are insufficiently productive.




M4 ALOBEABEONFIIAE) DOLL TR ELL DR, T~ b—
DR, (41)
7. Although employees consented to do overtime work due to
pressure from coworkers, it increased how speedily they performed.
4. One way in which employees were evaluated on their loyalty to
their company was by calculating how efficiently they performed
during their overtime work.
¥7. Particularly since the turn of the century, a merit-based
promotion system has been introduced at more and more
companies.
L. The most skilled and hardworking employees at a company are
equally likely to get promoted regardless of the promotion system

that a company utilizes.

M5 TREA2)ONFLE L TRLELLLOE, T~Ihb—28N,

7. It has been found that this practice favors employees who are
among the most productive at their companies.

4. Overall, the practice has had a long-term positive influence upon
the running of Japanese businesses.

7. This practice is a result of there being a hierarchy that is
established among employees based on the relative age of workers.

L. This working style means the age of an employee is not taken

into consideration when decisions regarding promotion are made.
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DH~, (43)

7. Despite problems in the traditional Japanese working style, an
alternative corporate culture has yet to exist.

4. The traditional Japanese style of working is now considered to
be useful due to its similarity to current overseas norms.

¥7. The transformation in Japanese corporate culture is, as yet, at
an early stage.

L. Traditional Japanese corporate culture is rapidly becoming an

out-of-date model.

M7 AZXOWHFLEDZVLDE, T~FH 62U, (4)&45)Il—>2F
D=, L, =035y (7, 4, 7,...) ONFEHDbLR
Vo
7. The 1980s was a time when Japanese business culture was

considered by countries to be an example worthy of being followed.

4. The realization that Japanese corporate culture could be a
source of trouble came steadily.

7. One aim of traditional hiring practices in Japan was to
familiarize new employees with their company’s corporate values.
L. Japanese companies have shown a preference for applicants who
are used to a style of work that differs from the one at the hiring

company.

4. A characteristic of Japanese corporate culture has been the
willingness of companies to employ workers until they withdraw
from the working world.

71. The group mentality which can be found within Japanese
culture is a phenomenon that can be observed in a few other
countries.

¥. Over time, traditional Japanese corporate culture is increasingly

coming to be regarded as outdated.
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BDEEHRELLENS, EFRAAT(HEIY,

0When the Japanese economy was prosperous, particularly in the
24

=R
1980s, |its corporate culture used to be a role mode|| for other
E 3 GBREr L)
countries which were eager to similarly develop eir own economies.
Bl iz

It was even featured frequently in world-famous magazines. [However,

7 HL B E RS
as Japanese economic power declined in the 1990s, [this unique

HRT 2 T

culture has instead come to be considered an obstacle| to national

ok LI =-BRoLEX T BB mE
advancement. This trend has gradually revealed some specific and

serious problems with Japanese corporate customs.
1’3

(A fRS)

G) WAL BEON )

BEDYA v

used to. originally BEIRYS G ?
at first. in the past

traditional

PO TIIBARDLETIIZO —WEFNMEBEFAK)IES 12,

N
GRREB 0 5 47)
7 .(Although Japanese corporate culture was regarded as a successful
S' V' (regard Aas B 1} &)
example to other countries,) well-known publications paid
C S v

attention to it.
O

BADEERIIZMEBEIZ > THEIHL LTEZoATWIA, L <CNLATYV2HR

WittoXizBLb i NEBE-TWhd o7 (BEEEDNTHNE 2]
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1. The particular corporate culture <that was formed in Japan>is the
S V' \Y

as the corporate customs <which can be found in some
v

C
other countries>

BATHES M BEORLEXLRRB TR S h 2 L0 BB (AL TH )

X (BADIRE LI H %D T)

(AL -Rx20THBZ)

2. The perception of Japanese corporate customs and behavior can be

S
said to have greatly changed (over time)
Vv

BARDLEDIBB rTHOR LS IL. BRI KIS C(EILI-EEPLATW 3,
(1980ERIZMBE DO —NVEFTNI o T- = HKEDESIZH->T\V3)

x (While Japanese economic strength declined in the 1990s) Japanese
S' V'

corporate cusgoms are considered to be part of the reason <for
\Y C

a lack of progress in the country>

BABREII990FEKIRRTE2—FH. BFXDELEDIEEHIHBEORKENALNLLEWE

rifEzontny] (BRER0THEZ)

X (BARDREXHBEEIZL->TV3LHEDT)
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BDEEHRELLENS, EFRAAT(HEIY,

eJapanese employment practices have been a persistent burden. The
ERI1gE BH

V=100 {cause Otodo) Siz& »TOIZ~F 3

flexibility in a modern recruiting environment. JThis system| was

%?’)\ﬁ IIIIIIIIIIII
originally intended to initiate new graduates into their company's
ARSE3
principles and  nurture their loyalty to  their employers. Japanese
B&t BT3 LI ERE
.businesses have tended not to hire workers who had already worked
=10
in other organizations and were accustomed to another way of doing
4B BhTwa
things
GERRBR 0 4]
7. A of traditional Japanese hiring practices is related to the

S v
flexibility <that they offer to companies®

Er50BA0EABBOME). PEIZ52RRMLEELTV S,

X (BAOBABBINZRRME A RbE T2 rHEDT [FIEATIELC])

4.1t is clear [that Japanese corporations particularlylvalue job
®S V C &8s S V'

applicants <that have experience working in other businesses>]]
o

BALKIOHEORRDOH 3 RALEEL+EERT )0 B L1,
X (BALEET TILHOEBTHU TV 2N ELEVEALH 2 L H 2D T)

(TEEEDTHHZ)




2. The traditional hiring mcgdel in Japan involves [cgmpanies restricting
\Y

their recruitment to graduates, [regardless of how longago they received

their degree]]

BADEABHEL X, (o bV EHERB LA rbbSF) HEi

X (FZIZHRTZ L H 2D T)

KABAEHRTEZ_LTH 3,

T. [Traditional hiring practices]in Japan initiallyfoster[employee

devotion]to the recruiting firm.
BAROEREBEIILY. RXSBO0LXIIRTIMIMEBTL I »BNTH - 12,

g; } |This systemlwas originally|intended to| * * nurture(their loyalty|to their

employers.
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BDEEHRELLENS, EFRAAT(HEIY,

e The lifetime employment system has been another source of
KeRBMNE
trouble. In the 1970s and 80s, employees promised to devote all
4 ZEER (devote Ato B) A%BIz#\f3
their time and energy to their corporations, and in return the
tnfhhic
organizations secured their employment until their retirement. [However,
RE

this has been preventing talented and ambitious workers from seeking
7Y E {prevent A from B) Siz & > TAIIBT & Zu

new chances in different businesses and has allowed underproductive

allow O to do) JEEED

employees to stay in the same company. Siz&oTOlR~T2S

T ZYER

GERRER 0 247)

7.A feature of Japanese corporate culture has been the ability of
S Vv C

workers to actively pursue career opportunities in other companies.

BARDEEXCOFHIIRESIBERY IHOSHTOREIHELBLRDSZZ L
bi: Y TH B, x (prevent [TEHV] ¥HZDT) [%E . ‘éto)‘;‘ h gi]

6 LMK )

the ability of workers to actively pursue career opportunities * *

— workers are able to actively pursue career opportunities * *

THEH - IR DBFML| of A

OF#Dof : [H%] therise of thesun [KBEHFF2Z )
@Bt dof : [%] the discovery of oil [BiBE*R2F3 2 k)

4.(Despite the failings of the lifetime employment system) |St can be

said to have been of particular benefit to talented and ambitious

v = beneficial C
workers.




RERBNEIRBYH 50 FHOHEARBOOLRERC L > TR L b )

X (troublet & % ® T)

ThHhdrEhbhTV3,

() of + %28 )
This point is[of importance].

— This point is.

of + HRBEH = KEH

2. In exchange for [Iong-term secure employment] agreed

to commit |their efforts solely towards their company.

RPICLILIRELIZERORL ) IC, RESIIRHICH 16D EES,

. -promised to devote alltheir time and energy to their

corporations, and in return[the organizations secured their employment]

until their retirement.

x. Japanese corporate culture has proven to be a barrier<to
S \Y C

getting rid of workers who are insufficiently productive.>

BAENREXIZ, FEEOLREXELEVILIBETR LV LIS,
X (prevent [T& %] ¥ H 2D T)

(BR-BEDTHEZR)
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°The promotion process has also been a grave issue. |A seniority
¢ EXLEE EIHE5

whether they have made significant achievements or

which is unique to

collectivism 5388

(42) EXGES S

ev€ry worker to get promoted uniformly.
H—ic

Japanese society and allows

S By S
companies' management for a long time. Employees worked overtime
..................................................................................... e

as a result of pressure from other workers, and the amount of

(CADEGE1); .

overtime was considered a superficial measurement of their dedication

working style, however, is likely to demotivate talented and productive
EFR—YavETIf3

individuals. Instead, particularly after the 2000s, an increasing number

BA (41) 9 ZL BT
of businesses have adopted a merit system; they decide employee
®RAT3

promotions on the basis of career backgrounds and achievements

instead of age.

(41 DBREX D D7)

7. (Although employees consented to do overtime work due to pressure from
~HERET

coworkers,) [it increased [how speedily they performed.) ]
S v o

RXERMBOHEIr LD TV y Y vy —»RET, BEEZTIH. thitd-THS

DRI+ —V/A 0)[2 E—F&&% 60] X (HOSRI TR BB LR3I 2 LHEDT)




4. One way<in which employees were evaluated on their loyalty to their company>
S

was (by calculating[how efficiently they performed during their overtime work])

REBPRU~DRHL LR > TV VL o0FHR, BESHP LA vk
SCEBERTTMEME L IcL b0 TH -

X (REOFBI»B~OBHFHLERT L H 2D T)

9. Particularly (since the turn of the century,) a merit-based promotion

system has been introduced (at more and more companies.)
S Vv

HiDEHLIBL S, EBDICES(REHNENLHZCDEETEAIATVL S,

x.The most skilled and hardworking employees <at a company> are
S
equally likely to get promoted [(regardless of the promotion system]
v X (RTORUTHEDIIESWTRET 2L TIRELDT)

<that a company utilizes>)

BUHDREVRATLIZO DI DLLT. bot biehrHhH, DB LRESIHFREINS
182 H 3.

(42 5BIRAX D BH7)

7.1t has been found [(that this practice favors employees <who are
1RS Y &S S' V' o

among the most productive at their companies>)

CHOBBRUHRTEENLREE LBt bhr 3,

X (EDFINIEED P EEMTHESCERIZL > TRET 20 T)

4. Overall, the practice has had [a long-term positive influence](upon
S Vv o)

the running of Japanese businesses.)

COBBRBAOEHOBREIH LI(EREIRVWHEES52TV 3,

X (BugEL522rH50DT)




9. This practice is a result of [there being a hierarchy <that is
S v C V) (S

established among employees<based on the relative age of workers>>)

BB, BROLFHBICESV/IRARXEOPTHONIBELGHZZItL D
BRTH 3,

x. This working style means [the age of an employee is taken
S \Y o S' V'

into consideration (when decisions regarding promotion are made)]
take O into consideration [O%E®EIZAh 3]

CORKHELIZ, FEICBLTOREN,INDLE, RESOFHIIERS N

Eevicresns,

X (EDHFHIIREBOEHNREIERINZ L HEDT)
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eAs time goes by, the former Japanese corporate culture is

A, T HEER
gradually becoming obsolete because of its divergence® from

.......................................... S
has just started.

*divergence [18:&, 73t

GRRB 0 47)

7 .(Despite problems in the traditional Japanese working style,) an

alternative corporate culture |has yet to] exist.

S Vv
BADZhEiToBESBEFHZ0IETALY S, Kb L L s BEXH LS
(BELTV L) k- ER0THEZ)

X (§TIZBFHELTL 3D T)

4. The traditional Japanese style of working is now considered to be
S \Y

(due to its similarity to current overseas norms.)
C
BAO-hiToMES R, BAORELBTW20T, STHRIE2S

nhTw3 X (FTIEHFAELTL30T)

9. The transformation in Japanese corporate culture is, as yet, (at an
S v

early stage.)

BADORERIICOERIZISDE Z S, WEPERETH 3, OErzran

x. Traditional Japanese corporate culture is [rapidly| becoming an out-
S

of-date model.

BADZhi TORLEIIHBRIIBEREBNIL->TETL 3,

X (gradually [1R% 2] ¥ &% D T)
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AILIzEbLWVHDEER,

7.The 1980s was a time<when Japanese business culture was
S v C S'
considered (by countries) to be[an example worthy] of being
Vl

C

followed >
1980&F K13, BERDEENII OB, S, B IZETEZVWHIFrEZLNTW
- TH - 7=,

* +in the 1980s, its corporate culture used to be a

0 role model| for other countries

1% 8

1. The realization <that Japanese corporate culture could be a source
S

of trouble> came |steadily.
}

BARLXROXIHREBORATH 3 r ) REHFRLIZIhTWS,

(=287 p This trend has gradually | revealed some specific and

0 serious problems with Japanese corporate customs.
3.3

9.One aim of traditional hiring practices in Japan was [to familiarize
S

new employees with [their company's corporate values.]]

BAOREOEREBENBENIIX. FHFLUWitXErStoBERIcBhIwsZ 2

This system was originally intended to initiate new

graduates into [their company's principles] and nurture

3x8 . .
their loyalty to their employers.




x. Japanese companies have shown a preference for applicants who
S Vv ®)
are used to a style of work that differs from the one at the

hiring company.

BAOLEIL. RALETOBEIILRBEL3BEIHIZBATVEIEEE~DEFA
*RLTET,

(#%8% » Japanese businesses have tended not to hire workers

who had already worked in other organizations and were

438 . .
accustomed to another way of doing things.

#. A characteristic of Japanese corporate culture has been the
S Vv
willingness of companies to employ workers until they withdraw
from the working world.

BAOLEXCOEHIZ. RESHIRBT2ITORT . DEHIHRSE2ER

LEDEWHIBENDHZZrTHo T,

* + and in return the organizations secured their

o employment until their retirement.
2x 8

#. The group mentality which can be found within Japanese culture
is a phenomenon that can be observed in a few other countries.

BADOXILTREG N 2BBOBHIR MOV BOBTRONAZIRKTH 3.

%¥. Over time, traditional Japanese corporate culture is increasingly
coming to be regarded as outdated.
BRI HIERO LR PEXLIZEITITHREALLALINTETV 3,

As time goes by, the former Japanese corporate culture

e is gradually becoming obsolete because of its divergence®

1% 8 . .
from international standards.
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a(When the Japanese economy was prosperous, particularly in the
S. Vl Cl
model (for other

1980s) its corporate culture used to be a role
S Y Cc
countries <which were eager to similarly develop their own economies?)
' Ol

It was even featured (frequently)(in world-famous magazines) However,

S v
(as Japanese economic power declined in the 1990s,) this unique

S' v
instead come to be considered an obstacle (to national

culture has
C

S '
advancement.) This trend has gradually revealed some specific and
S v

serious problems (with Japanese corporate customs.)
0]

BARBREHNER B 7265, 1FI121980F KI5 VT., BA0REXILIZ. BL L
S BEORERELALLI-BABICL-TRELLZ2HDTH-T-, thid
HROICBRBLEHFICHBEICBHEINZIEFETH-7-. LrL. 1990FKi128
AOREHLIBETT 21200, ZoRBFOIEIIP»Z-TEBOREDOH FIZ4h 3
rEZOLNB LI IZGoT:, ZORNIZL->T, BAREDIEBRIZE T2 o»

DEEOI ORALBBEH»BPS Lo Tz,
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BBOBIZ. BEIZLTCIFEw,

e Japanese employment practices have been a persistent burden. The

S Y C
traditional hiring model of shinsotsu-saiyou, <a recruiting limited to new
S BE
university graduates> has been causing Japanese corporations to lose
v O C
flexibility (in a modern recruiting environment) This system was
S
(originally) intended to initiate new graduates into their company's
V) (0)
principles [and] nurture their loyalty to their employers. Japanese
(V) (0)
businesses have tended not to hire workers <who had  already .  worked
S vV O v)
in other organizations [and| were accustomed to another way of doing
V)
things>

BANHLERIEBLEIZ. BHEHLABLLE-TVWE, FHEIRELI-ERBTHEIH
ERBLVWIGHOLEREREICL - T, RROEARBIZSEVWTBAREIIR
BHEEKkoTLEI-TVE, ZOHIEE. DL LHFEBELSUHOBRBI*HZ.
EREFILRT3BOOBBLOYEI LB LTV, BALEIR, Bzt
DB THADNTW-FBHER. WoRHFHIZBIATW25BHE*FEMAL ZVEED
»H oz,
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BBOBIZ. BEIZLTCIFEw,

eThe lifetime employment system has been another source <of

v Cc
trouble>(In the 1970s and 80s,) employees promised to devote all

their time and energy (to their corporations) and (in return) the

0]
organizations secured their employment (until their retirement) (However,)
S Vv 0]
this has been preventing talented and ambitious workers from seeking
g T T e ————— Gr——. "
new chances in different businesses'andl has allowed underproductive

employees to stay in the same company.

0] C

KROEBHEHLNONADEBTH > 72, 1970FKHr 580FEK 1z, T, #HEIZL
TOBLDEREEHE*RECHE T2 HRL. t0BEH r LTHREIL.
BODEBEITOEBBERIEL., LALLEDFS, ZHhIZIEFTCTHLOGHRES
PHDLETH-LEFr VREKXKDZ 2B, £EHOBVRESHFB L L
XIcBFrzrExFLTLE->TW S,
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°The promotion process has also been a grave issue. A seniority

S v
system allows employees to move up in the organization (as they get
S \ o C s Vv
older (regardless of [whether they have made significant achievements or
CI Sll Vll Oll
not]))This practice is supported (by collectivism, <which is_unique to
Y V' c
Japanese _society [and] allows every worker to get promoted uniformly>)
V' o C
This unique peer mentality has had a negative impact (on Japanese
S Y

companies' management for a long time) Employees worked (overtime)
S v

(as a result of pressure from other workers) and the amount of

S
overtime was considered a superficial measurement <of their dedication
Y C
to their institution> Thus, they often prolonged the duration of a
©)
task <which normally would take only a few hours to complete.> This
A o)
working style, (however,) is likely to demotivate talented and productive
v
individuals. (Instead,) particularly (after the 2000s,) an increasing number
o S
of businesses have adopted a merit system; they decide employee
Y 0] S Y
promotions (on the basis of career backgrounds and achievements
O

instead of age))

3. FEOHHNHHEXRGRABIZL->TV3, FHFHHEICL > T, KELK
BELETAC)»IcBRES. EFHYELZ JrcitES3ABoPTHEE L
TV ZPTES, ZORRPOAHRICBRLEDERICLI-TEZOAT
h, EAFBICL-T. ETOMREBIZI—RBRICKETZZeHTES, Z0kE
DREBESIIOAPCLORE I RBMICE-TESE Y52 TS, t281i1t
DEBEHLSCODEDOBRE LTEEL. BEo2 k. HB~0BSoMEE
D, XROOLEAETH I rEZOLNZ, w2z, BMOWBEBRETIDIC
HER LI IO LEVWREE R, RSP EZ DL LT, LEOLEGH
5., Z0&ILBEHIE. BHETEEHRODEVVBEADR IR Y Lb¥ 3 TEEHH
Sv, Kb hic. Hi22000FE KLU, EHAMAELRBT2LE,EHLT
W3, 2N Mo IE. ERTIREC. BEPRBIESVWTIRESOREYARE
LTw3,
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BBOBIZ. BEIZLTCIFEw,

e (As time goes by,) the former Japanese corporate culture is
S' A S
gradually becoming obsolete (because of its divergence* from

international standards.) The reformation of the Japanese working style

S
has just started.
Y

BRISRBROIZONT, 2 THOBEROLEXMtIZ. BEEEroREIZLH, B4
ICBRB1IELTVW3, BADBEIRERBEI-21E1 D TH 3,
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